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Disclaimer
Imperial Valley College is committed to providing students with the most accurate, current information available regarding the
College's programs, courses, regulations, and policies. However, there may be times when course changes concerning
prerequisites, content hours, or units of credit are determined after publication of the catalog or when district policy or state
regulations dictate a change in current practice. When such a circumstance arises, every effort will be made through the college
website (www.imperial.edu), class schedules, public media, and at the time of registration to notify students of any changes in the
course descriptions or college policies, as presented herein. Students with questions or concerns about a specific course need to
contact a counselor at (760) 355-6543. Questions or concerns regarding standard practice and process can be directed to the
Office of Admissions and Records at (760) 355-6101.
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Correction to page 30-31 – Student Health Services
Student Health Services

As an Imperial Valley College student your pre-paid session health fee entitles you to a variety of Student Health Services. Pioneers
Memorial Healthcare District was selected as the provider for our basic health services such as first aid and care for minor illnesses.
The services also include health screenings, health promotion, vaccinations and mental health counseling. Walk-in and
appointment services are available and can be accessed by visiting or contacting the Student Health Center (SHC), (760)355-6310.
Services are not available when IVC is not in session.
To access the on-campus or off-campus services offered, every student must: 1) bring a current IVC Identification Card, 2) bring a
current copy of WebSTAR classes, and 3) inform the healthcare staff you are a student at IVC.
All students are strongly encouraged to carry outside insurance coverage for situations or issues not covered by Student Health
Services. Students needing additional, non-covered services can visit the following locations:

Campus Service Location
Student Health Center (SHC on campus)
380 East Aten Road, Building 1500, Room 1536
Imperial, CA 92251
(760) 355-6310

Off-Campus Service Location
Each enrolled student is also entitled to one minor sick visit per semester/term at any of the following locations subject to a
reduced fee of only $35.00.
Pioneers Memorial Hospital
Emergency Room (ER)
207 West Legion Road
Brawley, CA 92227
Calexico Health Center
450 East Birch St.
Calexico, CA 92231
(760) 768-6262
Pioneers Health Center
751 W. Legion Rd., Ste. 103
Brawley, CA 92227
(760) 351-4400
Women’s Health at Pioneers Health Center
751 W. Legion Rd., Ste. 201
Brawley, CA 92227
(760) 351-3700
Please contact each clinic for hours of operation.

IN CASE OF EMERGENCY
If you have a life-threatening illness or injury that requires an ambulance, call 911 immediately.
Emergency costs are not covered by Student Health Services
The Student Health Fee allows students to receive health services on campus and at various health centers in the community.
The fee is not related to health insurance and is required whether or not students choose to use the Center. The Board of
Governors (BOG) fee waiver will not cover this fee. Students receiving a BOG will need to pay the fee. Exemptions from the fee may
be granted for the following:
o Students who depend exclusively upon prayer for healing in accordance with the teachings of a bona fide religious sect,
denomination, or organization.
o Students who are attending IVC under an approved apprenticeship training program.
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Correction to page 43-44 – Student Conduct

Student Conduct
It is assumed that the entry of a student into Imperial Valley College constitutes the student’s acceptance of the Standards of
Student Conduct and the regulations published by the college.
The complete Standards and Procedures may be found in the Handbook for Faculty Advisors and Student Leaders, which is
available in the Office of Student Affairs or http://www.imperial.edu/students/student-affairs/
Questions should be directed to the Dean of Student Affairs and Enrollment Services
Standards of Student Conduct
Imperial Valley College is maintained for the purpose of providing students in the community with programs of instruction in
higher education. The College is concerned with the fostering of knowledge, the search for truth and the dissemination of ideas.
Free inquiry and free expression are indispensable to the achievement of these goals. As members of the College community,
students are encouraged to develop the capacity for critical judgment and to engage in a sustained and independent search for
truth. Students at Imperial Valley College may rightfully expect that the faculty and administration will maintain an environment
where there is freedom to learn. This requires that there be appropriate conditions and opportunities in the classroom and on
campus. As members of the College community, students shall be encouraged to develop the capacity for critical judgment and to
exercise their rights to free inquiry and free speech in a responsible, non-violent manner.
Students shall assume an obligation to conduct themselves in a manner compatible with the college’s function as an educational
institution. Students shall observe the rules and regulations of the College and shall refrain from conduct which interferes with the
College’s teaching and administration, or which unreasonably interferes with the rights of others. Misconduct while on the college
campus or at a College-sponsored function for which students and student organizations are subject to disciplinary action.
The following conduct shall constitute good cause for discipline, including but not limited to the removal, suspension or expulsion
of a student.
(1) Causing, attempting to cause, or threatening to cause physical injury to another person.
(2) Possession, sale or otherwise furnishing any firearm, knife, explosive or other dangerous object, including but not limited to
any facsimile firearm, knife or explosive, unless in the case of possession of any object of this type, the student has obtained
written permission to possess the item from a District employee which is concurred in by the college president.
(3) Unlawful possession, use, sale, offer to sell, or furnishing, or being under the influence of, any controlled substance listed in
California Health and Safety Code.
(4) Sections 11053 et. seq., an alcoholic beverage, or an intoxicant of any kind; or unlawful possession of, or offering, arranging or
negotiating the sale of any drug paraphernalia, as defined in California Health and Safety Code Section 11014.5.
(5) Committing or attempting to cause damage to District property or to private property on campus.
(6) Causing or attempting to commit robbery or extortion.
(7) Stealing or attempting to steal District property or private property on campus, or knowingly receiving stolen District property
or private property on campus.
(8) Willful or persistent smoking in any area where smoking has been prohibited by law or by regulation of the college or the
District.
(9) Committing sexual harassment as defined by law or by District policies and procedures.
(10) Engaging in harassing or discriminatory behavior based on disability, gender, gender identity, gender expression, nationality,
race or ethnicity, religion, sexual orientation, or any other status protected by law.
(11) Engaging in intimidating conduct or bullying against another student through words or actions, including direct physical
contact; verbal assaults, such as teasing or name-calling; social isolation or manipulation; and cyberbullying.
(12) Willful misconduct that results in injury or death to a student or to District personnel or which results in cutting, defacing, or
other injury to any real or personal property owned by the District or on campus.
(13) Disruptive behavior, willful disobedience, habitual profanity or vulgarity, or the open and persistent defiance of the authority
of, or persistent abuse of, college personnel.
(14) Cheating, plagiarism (including plagiarism in a student publication), or engaging in other academic dishonesty.
(15) Dishonesty; forgery; altercation or misuse of District documents, records or identification; or knowingly furnishing false
information to the District.
(16) Unauthorized entry upon or use of District facilities.
(17) Lewd, indecent or obscene conduct or expression on District-owned or controlled property, or at District sponsored or
supervised functions.
(18) Engaging in expression which is obscene, libelous or slanderous, or which so incites students as to create a clear and present
danger of the commission of unlawful acts on District premises, or the violation of lawful District regulations, or the substantial
disruption of the orderly operation of the District.
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(19) Persistent, serious misconduct where other means of correction have failed to bring about proper conduct.
(20) Unauthorized preparation, giving, selling, transfer, distribution, or publication, for any commercial purpose, of any
contemporaneous recording of an academic presentation in a classroom or equivalent site of instruction, including but not
limited to handwritten or typewritten class notes, except as permitted by any District policy or administrative procedure.
Students who engage in any of the above are subject to the procedures outlined in AP 5520 titled Student Discipline Procedures.
The complete policy on Standards of Student Conduct, Disciplinary Action, and Due Process can be found in the Handbook for
Faculty Advisors and Student Leaders in the Student Affairs Office or https://www.imperial.edu/students/student-affairs/
policies/student-complaint-policy.

Correction to pages 44-46 – Student Complaint Policy

Imperial Valley College
Students Rights and Grievances Policy
The purpose of this procedure is to provide a prompt and equitable means of resolving student grievances. These procedures shall
be available to any student who reasonably believes a college decision or action has adversely affected his or her status, rights or
privileges as a student. The procedure shall include, but not be limited to, grievances regarding:

•
•
•
•
•
•

•

Access to classes;
Deviation from course content;
Refusal of instructor to confer with a student;
Sex discrimination as prohibited by Title IX of the Higher Education Amendments of 1972;
Financial aid [unless the District’s financial aid policy contains an appeal procedure];
Course grades, to the extent permitted by Education Code Section 76224(a), which provides: "When grades are given for
any course of instruction taught in a community college District, the grade given to each student shall be the grade
determined by the instructor of the course and the determination of the student's grade by the instructor, in the absence
of mistake, fraud, bad faith, or incompetency, shall be final.’’ ‘‘Mistake’’ may include, but is not limited to errors made by
an instructor in calculating a student’s grade and clerical errors;
The exercise of rights of free expression protected by state and federal constitutions and Education Code Section 76120.

This policy does not apply to:

•
•

•
•

Student Code of Conduct issues.
Allegations of discrimination based on race, color, national origin, disability, or age in any of its policies, procedures, or
practices, in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color or national origin), Section
504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990 (pertaining to disability) and the Age
Discrimination Act of 1975 (pertaining to age). For complaints of this nature, please refer to the Discrimination Complaint
Form.
Student disciplinary actions, which are covered under separate Board policies and Administrative Procedures.
Police citations (i.e. "tickets"); complaints about citations must be directed to the County Courthouse in the same way as
any traffic violation.
For a clarification regarding student conduct issues or discrimination issues, the student may contact the Director of
Admissions & Records, Director of Disabled Student Programs and Services or Title IX Officer.

INFORMAL RESOLUTION
Each student who has a grievance shall make a reasonable effort to resolve the matter on an informal basis prior to
requesting a grievance hearing, and shall attempt to solve the problem with the person with whom the student has the
grievance, that person's immediate supervisor, or the local college administration.
Informal meetings and discussion between persons directly involved in a grievance are essential at the outset of a dispute
and should be encouraged at all stages. An equitable solution should be sought before persons directly involved in the
case have stated official or public positions that might tend to polarize the dispute and render a solution more difficult. At
no time shall any of the persons directly or indirectly involved in the case use the fact of such informal discussion, the fact
that a grievance has been filed, or the character of the informal discussion for the purpose of strengthening the case for or
against persons directly involved in the dispute or for any purpose other than the settlement of the grievance.
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A grievance must be initiated within twenty (20) instructional days of the alleged act or decision. If the alleged
circumstance or act occurs during the last twenty (20) instructional days of the Spring semester, the grievance must be
made prior to the end of the third Friday of the Fall semester.
Step 1
Step 2

The student may discuss the problem with the individual or the individual’s supervisor.
If a mutually satisfactory understanding has not been reached with the other person, the student may, within five (5)
instructional days, present the student grievance to the immediate supervisor.

•

If Grievance is About:
Classified Staff/ Managers/ Confidentials

•

Contact:
Immediate Supervisor/ Chief Human Resource Office

•

Teaching & Non-Teaching Faculty

•

Appropriate Dean

•

Department Chair

•

Appropriate Dean

•

Dean

•

Administrator

•

Administrator

•

Appropriate Vice President or President

•

Another Student

•

Dean of Student Affairs and Enrollment Services

Within two days following receipt of a grievance, the immediate supervisor shall advise the student of his or her rights and
responsibilities under these procedures, and assist the student, if necessary, in the preparation of the Grievance form. The
supervisor must respond via verbal communication or email within ten (10) instructional days of the initiation of the grievance.
Step 3 FORMAL RESOLUTION
If, within ten (10) days, the grievance is not resolved informally, or the student is not satisfied with the resolution
recommended by the supervisor, or if the supervisor does not respond timely a student may submit a student grievance
form to the Vice President for Academic Services regarding academic matters or Dean of Student Affairs & Enrollment
Services regarding non-academic matters.
The Vice President for Academic Services or the Dean of Student Affairs & Enrollment Services will respond in writing to the
grievance within ten (10) instructional days of receipt of the grievance form.
Students’ Grievance forms are available from:
Dean of Student Affairs
Director of Disabled Student
Programs & Services
Title IX Officer
Chief Student Services Officer
Chief Human
Resource Officer (staff)

Student Affairs

(760) 355-6456

DSP&S Office

(760) 355-6312

Student Affairs

(760) 355-6456

Student Services
Human Resource Office

(760) 355-6106
(760) 355-6212

Or at: http://www.imperial.edu/students/admissions-and-records/
Step 4 REQUEST FOR HEARING
If a student is not satisfied with the decision made by the Vice President for Academic Services, Vice President of Student
Services, or the Dean of Student Affairs & Enrollment Services, a student may request a hearing within five (5) instructional
days of that decision (forms are available in the Student Affairs Office and on the back of the Handbook for Student Lead.
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Academic matters will be heard by the Admissions, Petitions and Registration Committee. Non-Academic Matters will be
heard by the Student Affairs Committee.
A request for a hearing shall be filed no later than thirty (30) instructional days following the initiation of the grievance (step
2). If a grievance is filed within the last thirty (30) instructional days of the semester the president of the college may delay
any further action on the grievance until the next semester.
Any committee member who has a direct involvement with the grievance shall be excluded from reviewing that grievance
or participating in any manner in the determination of the ultimate outcome of that grievance.
The appropriate Committee shall meet in private and without the parties present to determine on the basis of the
Grievance whether it presents sufficient grounds for a hearing.
The determination of whether the Grievance presents sufficient grounds for a hearing shall be based on the following:

•
•
•
•
•

The statement contains facts which, if true, would constitute a grievance under these procedures;
The grievant is a student as defined in these procedures, which include applicants and former students;
The grievant is personally and directly affected by the alleged grievance;
The grievance was filed in a timely manner;
The grievance is not clearly frivolous, clearly without foundation, or clearly filed for purposes of harassment.
If the grievance does not meet each of the requirements, the Hearing Committee chair shall notify the student in writing of
the rejection of the Request for a Hearing, together with the specific reasons for the rejection and the procedures for
appeal. This notice will be provided within ten (10) days of the date the decision is made by the Hearing Committee.
If the Request for Hearing satisfies each of the requirements, the Committee Chair shall schedule a grievance hearing. The
hearing will begin within twenty (20) days following the decision to grant a Hearing. All parties to the grievance shall be
given not less than five (5) days’ notice of the date, time and place of the hearing.

Step 5 Hearing Procedures
The decision of the Hearing Committee chair shall be final on all matters relating to the conduct of the hearing unless there
is a vote of a majority of the other members of the panel to the contrary.
The members of the Hearing Committee shall be provided with a copy of the grievance and any written response provided
by the respondent before the hearing begins.
Each party to the grievance may call witnesses and introduce oral and written testimony relevant to the issues of the
matter.
Formal rules of evidence shall not apply. Any relevant evidence shall be admitted.
Unless the Hearing Committee determines to proceed otherwise, each party to the grievance shall be permitted to make an
opening statement. Thereafter, the grievant or grievants shall make the first presentation, followed by the respondent or
respondents. The grievant(s) may present rebuttal evidence after the respondent(s)' evidence. The burden shall be on the
grievant or grievants to prove by substantial evidence that the facts alleged are true and that a grievance has been
established as specified above.
Each party to the grievance may represent himself/herself, and may also have the right to be represented by a person of
his/her choice; except that a party shall not be represented by an attorney unless, in the judgment of the Hearing
Committee, complex legal issues are involved. If a party wishes to be represented by an attorney, a request must be
presented not less than five (5) days prior to the date of the hearing. If one party is permitted to be represented by an
attorney, any other party shall have the right to be represented by an attorney. The hearing committee may also request
legal assistance through the CEO. Any legal advisor provided to the hearing committee may sit with it in an advisory
capacity to provide legal counsel but shall not be a member of the panel nor vote with it.
Hearings shall be closed and confidential unless all parties request that it be open to the public. Any such request must be
made no less than five (5) days prior to the date of the hearing.
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In a closed hearing, witnesses shall not be present at the hearing when not testifying, unless all parties and the committee
agree to the contrary.
The hearing shall be recorded by the Hearing Committee by electronic recording device, and shall be the only recording
made. No witness who refuses to be recorded may be permitted to give testimony. In the event the recording is by an
electronic recording device, the Hearing Committee Chair shall, at the beginning of the hearing, ask each person present to
identify themselves by name, and thereafter shall ask witnesses to identify themselves by name. The electronic recording
shall remain in the custody of the District, either at the college or the District office, at all times, unless released to a
professional transcribing service. Any party may request a copy of the tape recording.
All testimony shall be taken under oath; the oath shall be administered by the Hearing Committee Chair. Written
statements of witnesses under penalty of perjury shall not be used unless the witness is unavailable to testify. A witness
who refuses to be tape recorded shall be considered to be unavailable.
Following the close of the hearing, the Hearing Committee shall prepare and send to the CEO a written decision. The
decision shall include specific factual findings regarding the grievance, and shall include specific conclusions regarding
whether a grievance has been established as defined above. The decision shall also include a specific recommendation
regarding the relief to be afforded the grievant, if any. The decision shall be based only on the record of the hearing, and
not on matter outside of that record. The record consists of the original grievance, any written response, and the oral and
written evidence produced at the hearing.
CEO’s Decision: Within five (5) days following receipt of the Hearing Committee's decision and recommendation(s), the
CEO shall send to all parties his/her written decision, together with the Hearing Committee's decision and
recommendations. The CEO may accept or reject the findings, decisions and recommendations of the Hearing
Committee. The factual findings of the Hearing Committee shall be accorded great weight; and if the CEO does not accept
the decision or a finding or recommendation of the Hearing Committee, the CEO shall review the record of the hearing,
and shall prepare a new written decision which contains specific factual findings and conclusions. The decision of the CEO
shall be final, subject only to appeal as provided below.
Step 6 Appeals
If the student desires to appeal the Hearing Committee’s recommendation, this appeal must be made in writing directly to
the CEO within five (5) instructional days of the hearing.

The CEO may approve, reject or modify the Hearing Committee’s recommendation within five (5)
instructional days after the appeal is received.
Any appeal relating to a Hearing Committee decision that Grievance form does not present a grievance as defined in these
procedures shall be made in writing to the CEO within [five] days of that decision. The CEO shall review the Grievance and
Request for Hearing in accordance with the requirements for a grievance provided in these procedures, but shall not
consider any other matters. The CEO's decision whether or not to grant a hearing shall be final and not subject to further
appeal.
Definitions:
Party --- The student or any persons claimed to have been responsible for the student's alleged grievance, together with their
representatives. "Party" shall not include the Grievance Hearing Committee.

CEO --- The CEO or a designated representative of the CEO.
Student --- A currently enrolled student, a person who has filed an application for admission to the college, or a former student. A
grievance by an applicant shall be limited to a complaint regarding denial of admission. Former students shall be limited to
grievances relating to course grades to the extent permitted by Education Code Section 76224(a).
Respondent --- Any person claimed by a grievant to be responsible for the alleged grievance.
Day --- Unless otherwise provided, day shall mean a day during which the college is in session and regular classes are held,
excluding Saturdays and Sundays.
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Correction to IGETC Page 58
HIST 120, HIST 121, HIST 220 – Area 3B – Humanities
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Correction to “Electives” statement at the bottom of the unit totals for all Associate
Degrees for Transfer – Electives (as needed to reach 60 CSU transferable units)

Correction to Associate Degrees and Certificates
Administration of Justice (For Transfer) – Page 68
Added Statement to List B: “Any List A course not already used.”
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Agriculture Business (For Transfer) – Page 70
Statement for List B “Any course not already used above”
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Agriculture Plant Science (For Transfer) – Page 74
Statement for List B to include “Any course not already used above”
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Anthropology (For Transfer) – Page 82
To correct List subsets
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Brakes, Suspension and Steering Specialization – Page 86
AU T 070 renumbered to AU T 135 effective 17-18

Transmission and Power Train Specialization – Page 94
AU T 070 renumbered to AU T 135 effective 17-18
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Biology (For Transfer) – Page 98
Corrected units indicated on Required for the Major line – Required for the Major (30 units)
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Business Accounting Technician – Page 104
Addition of BUS 108 – Volunteer Income Tax Preparation (VITA) (3.0 units) to elective section II.
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Business Administration (For Transfer) – Page 106
Statement for List B to include “Any list A course not already used”
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Communication Studies (For Transfer)
Update to list titles
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English (For Transfer)
Update to list titles, update to statements below list titles.
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Kinesiology (For Transfer)
Updated list titles for clarity
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Mathematics (For Transfer)
Statement for List B to include “Any list A course not already used”
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Music (For Transfer)
Removal of reference to credit by exam.
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Political Science (For Transfer)
Removal of articulation comments.
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Sociology (For Transfer)
Statement for List A to include “Any required course not already used”
Statement for List B to include “Any course not already used above”
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Spanish (For Transfer)
Required for the Major 5-20 units
Move *NOTE statement under Required for the Major section
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NEW TRANSFER DEGREE EFFECTIVE FALL 2017
Geography for Transfer
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FIRE 148 – Effective Fall 2017
(This course was mistakenly not included in printed catalog)

FIRE 148 (1.0 Unit)
Firefighter I Capstone Training
Term Hours: 0 Lec, 54 Lab
Letter Grade Only
Prerequisite: FIRE 144 with a grade of “C” or better or appropriate letter from a fire department Chief or Training Officer.
This course is designed to provide students the opportunity to complete the on-line Written and the Skills Certification tests required by
State Fire Training (SFT) as part of the process necessary to obtain a Firefighter I (FFI) Certificate. The class does not include any Firefighter I
instruction and it is the responsibility of the student to have completed all of the instruction (including the hour requirements) as identified
in the SFT FFI course plan prior to attending the course. Students are expected to be familiar with the FFI skills as found on the 63 SFT FFI
Skills Sheets and be given limited time to practice these skills in the times identified for this course. At the completion of the practice
portions, testing of the ten mandatory and seven random skills (chosen by SFT) will be conducted. (Nontransferable, AA/AS degree only)

PSY 212 – Prerequisite correction (MATH 119 inadvertently omitted):

PSY 212 (3.0 Units)
Research Methods in Psychology
Term Hours: 54 Lec, 0 Lab
Letter Grade Only
Prerequisite: PSY 101 and (PSY 214 or MATH 119) with a grade of “C” or better.
This course surveys various psychological research methods with an emphasis on research design, experimental procedures, descriptive
methods, instrumentation, and the collection, analysis, interpretation, and reporting of research data. Research design and methodology will
be examined through a review of research in a variety of the subdisciplines of psychology. (C-ID PSY 200) (CSU, UC)
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