




























































































































Fire Science 86 Rescue Practices (3) I, II 3 brs. Lec. 

Rescue practices, the hunan body, emergency 
care of victiIns, childbirth, artificial reapir­
ation, toxic gaaes, chemicals and dilleases, 
radi08cti ve hazards, rescue problems, and 
tecbniques. 

Fr 52B French. for Tourists (3) I, II 3 brs. Lec. 

An elementary course in conversationsl French. 
Continuation of Fr 52A. 

Ger 10 Conversational GeX'Uln (2) I 2 hrs. Lec. 
1 hr. lab. 

Prerequiai tes: GeX'Uln 1 and consent of instruc­
tor. Conversational skills are developed 
through oral-aural drills, :LaD: work and guided 
conversation based on selected readingS. Not 
open to students with bilingual or nstive 
ability. 

Ger 11 Conversational GeX'Uln (2) II 2 hrs. Lee. 
1 hr. lab. 

Prerequisi tea: German 1 and consent of instructor. 
Conversational akills are developed through , 
oral-aural drills, lab work and guided conver­
sation baaed on aelacted readings. Not open to 
atudenta with bilingual or native ability. 

Guid 63 Vocationsl and Personal Orientation (1) I, n 
1 hr. Lee. 

A course oriented toWard the employed student 
and designed to enllance the personsl, social 
and economic adJustment of the individual. 
Admission by the permission of the instructor • 
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Honors 26 English Division Honors Program (1-2) 
I II 1-2 hrs. Lec. 

Prerequisites: Sophomore standing and admis­
sion to the program. Individual study with 
special guidance of instructor. Recommended 
for honor students in a major area offered by 
the division or for students requesting study 
of in depth in a particular area. B,y request 
of' students and/or suggestion of instructor 
and approval of dividion chaiX'Uln. Inter­
disciplinary conference, with readings, dis­
CUSSion, reports. 

Honors zr Science Division Honors Program (1-2) 
I II 1-2 hrs. Lec. 

Prerequisites: Sophomore standing and admission 
to the program. Individual stuay with special 
guidance of instructor. Recommended for honor 
students in a IIIIjor area offered by the division 
or for students requesting study in depth in a 
particular area. B,y request of students and/or 
suggestion of instructor and approval of division 
chairlllln. InterdiSCiplinary conference, with 
readings, diSCUSSion, reports., 

Honors 30A-B Field Study (1.6) I II 
Lec. lab by arrangement 

Regular claBB instruction for honors students 
in major area of study offered by a division. 
Interdisciplinary conferences with readings, 
diBCUSBion, and reports. Travel to on-aite atudy 
areas may be required at the Btudent'a expense. 
Special curriculum may be requested by the students 
and/or instructor., but must be' approved by the 
appropriate di villion chairman and the Dean of 
Instruction. 
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IE 35 Folice COIIIIIIUI1ty Relationa (3) I II 3 brs. Lec. 

CUrrent aspects and problema of Folice-CC-uni ty 
Relationa, including the pollce role in the cO!!l!!1m1 ty; 
psychological and sociological aspectll of police­
cOOlllluni ty relationa; and pollce rellp0D8ibill ty for 
organizing a pollce-cOOlllluni ty relationa program; 
pollce-ccx!1l!!lmity relations training; and the role of 
the indiv1dual officer in police-cOOllllunity relations 
in American Society. 

IE 45 B!ls:l:c Lew Enforcement Orientation (12) I II 
20 brs. Lec. 

A basic fourteen-week course for pollce officers 
who do not have equivalent training. The course 
follovs the prellcribed outllne iBllued January 
1970 by the Ccmn1ssion of Peace Officers Standard 
and Training. The course is restricted to those 
already employed by local law enforcement agencies. 
A student completing this course may not tske the 
following courses for credit: Lew Enforcement 21; 
Law Enforcement 22; Lew Enforcement 23; Law 
Enforcement 25; and Lew Enforcement 34. 

Mus 7lA-B Imperial Valley College Chorale (1-1) I n 
2 hrs. Leb. 

A choral organization singing a variety of 
sacred and secular musiC. Fundamentals of 
vocal technique musiC for public performance. 
Admission by permission of the instructor. 

P.E. 25B Square Dance (t) I II- 2 brs. Leb. 

A IItudy of American traditional square dance. 

P.E. 26B Intermediate Modern Dance (~) I II 2 brs. Lab. 

Choreography - advanced dance. 
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P.E. 27A-B Social Dance (~) I n 2 hrs. Leb. 

Ballroem dancing. Open to men and wcmen. 

P.E. 29A-B 140dern Jazz(l-l) I II 2 brs. Leb. 

Prerequisite: Consent of instructor. A 
study of syncopated movement. 

PoE. 37A-B-C-D CrOSB Country and P.E. (1) I 
Hrs. to be arranged 

Theory and practice of cross country. Limited 
to students trying out for varsity team. The 
student must schedule for a minimum of 10 hours 
per week. 

Poly Sci 4 Introduction to International Relations 
(3) -I II 3 brs. Lec. 

Prerequisite: Political SCience 1 and 2. An 
introductory course stressing the techniques 
of anslysis of the baSic factors making for 
conflict and adjustment in contemporary inter­
national relations. Problems of nationalism and 
imperialls~, elements of national power, causes 
of war, methods of seeking peace, the role of 
international organizations, and the foreign 
pollcies of the major powers will be considered. 
Emphasis will be upon contemporary developments. 

Soc Sci 62 Persooal Finance (3) I II 3 brs. Lec. 

Practical application of the principles of good 
business to the handllng of personal funds. 
BUdgets, financial services, insurance, investment, 
heme ownership,. taxes, and c0D8umer pr_oblems. 

Voc Nurll 73A Profellsional Relations (1) I II 1 br. Lec. 

Prerequisite: None. Introduction to nurlling with 
the nurse-patient relationahip; ethics and the 
legal aspects. 
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Voc Nurs 73B Community Hea1th (1) I II 1 br. Lec. 

Prerequiai te : Enrolled in the nursing progrem. 
Study of communicable diseaaes and health 
environment. 

W.E. 62A Practical Psychology in Business Life (3) 
I II 1 h1>. Lee. -

10 brs. Lab. 
Psychology and its application to employees 
and employers. Emphasis is placed on the 
capacity and efficiency of getting things 
done. Laboratory work will be arranged with 
the employer. 

WoE. 62B Your Personal Efficiency (3) I II 1 br. Lec. 
10 brs. Lab. 

Improvement of the -employee tbrough improved­
word power snd remembering more. Landing a 
job that fits and advancing on the job. lab­
oratory work will be arranged with the em­
ployer. 

W.E. 62c HUIII8n Relations and Motivation (3) I II 
1 br. Lec. 

10 brs. Lab. 

HUIII8n relations on the job is everybody's 
business. What companies do about hlllD8n 
relations and motivation. Laboratory work 
will be arranged with the employer. 

W. E. 62D Personality Health for Personal Leadership 
(3) I II 1 br. Lec. 

10 bra. Lab. 

Personality health and its relation to 
successful work. Persona·l leadership 
development among employees and employers. 
Laboratory work will De arranged with 
the employer. 
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W.E. 62E Manpower and Work Experience (2) I II 

1 br. Lec. 
3 bra. Lab. 

Historical background, present institutional 
and legal forces shaping hired labor; employee 
procurement, labor-management relat10ns, and 
the collective bargaining process. 

W.E. 63A Practical Psychology in Business Life (4) 
I II 1 br. Lec. 

15 brs. Lab. 

Psychology and its application to employees 
and employers. Emphasis is placed on the 

. capact ty and efficiency of getting things 
done. Laboratory work Will be arranged with 
the employer. 

W.E. b3B Your Personal Errtciency (4) I II 1 hr. Lec. 
15 brs. Lab. 

!Ulprv • ...ue;.,. ot' ,.he ell1p:i.v~·ee through improved 
word power and remembering more. Landing a 
job that fits and advancing on the Job. lab­
oratory work will be arranged with the employer. 

W.E. 63C Human Relations and Motivation (4) I II 
1 hr. Lec. 

15 brs. Lab. 

Human relations on the Job is everybody'e 
business. What companies do about human 
relations and motivation. Laboratory 
work will be arranged with the employer. 
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W.E. 630 Personality Health for 
(4) I II 

Personal Leadership 
1 hr. Lec. 

15 hrs. Iab. 

Personality health and its relation to successful 
work. Personal leadership development among 
employees and employers. Iaboratory work will 
be arranged with the employer. 

W. E. 63E Manpower and Work Experience (2) I II 
1 hr. Lec. 

3 hrs. Iab. 

Historical background, present institutional 
and legal forces shaping hired labor; employee 
procurement, lab'ol-;;'liiiinageinent relatione, and 
the collective bargaining process. 
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